
Appendix A

SENSIENT TECHNOLOGIES CORPORATION

DIRECTOR SELECTION CRITERIA

Business Background, Skills and Experience

In order to be considered as a potential or continuing member of the Board of Directors of Sensient Technologies 

Corporation (the “Company”), candidates should have relevant business and industry skills and experience, including 

a background, demonstrated skills or experience in at least one of the following areas:

Þ cer.

Þ t skills or experience.

In addition, international experience in geographic areas which are signiÞ cant to the Company is highly desirable.

The Board will consider the desirability of the continued service of directors who change their primary employment. Such 

directors are expected to tender their resignations to assist the Board in evaluating such desirability on a timely basis.

Personal

Candidates should possess strong personal attributes, including ability, unquestionable integrity and honesty, 

leadership, independence, interpersonal skills and strong moral values.

Candidates (other than the Chairman of the Board, President and Chief Executive OfÞ cer) should be independent of 

management and free of potential material conß

Other

In considering any particular candidate, the Board will consider the following additional factors:

composition of the Board. Directors should be selected so that the Board is a diverse body, with diversity reß ecting 

gender, race, ethnicity, national origin and professional experience.

Board will consider the number of other boards on which the candidate serves, and the likelihood that such other 

Candidates will be considered without discrimination because of their race, religion, color, sex, age, national origin, 

disability, veteran or military status or any other characteristic protected by state, federal or local law.


